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_This) project involved 50 members of/a sain! 
gdentedneanea group iho had come to a n@ighborhood settleme ouse 
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rehabilitation facil ty. The counselees were given the option of° 
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- taped, their own\behaviors were played back to them ee; day following ‘ 
each filming. No attempts to counsel the people were made, although , , 
; , Bany-of then would, after watching themselves on tape, ask for advice 
*about how /they might go about being "more coot*-in given situations. 
“pollowing about 10 weeks of such playback experiencé,(the majority fF 
“the counselees were able, to get and hold jobs, and/a jsix-month 
followup revealed that heir chances of staying o ; job were 
. significantly better ‘than thoSe of another groupfof people from the 
same, settlement house who had not been exposed Jo the opportunity to. 
see a playhack of their own behavior. Sepcif Aly, these individuals 
who had beeh afforded the opportunity to monjf¥or.their own behaiviors 
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